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9. When | applied for my first role with the school it entailed a letter of application with
CV and two referees. That was followed by a whole day interview process with the
Headmaster, Director of Studies and Head of Mathematics and a tour of the school.
Prior to appointment to Head of Inverleith House a further interview was held with
s including my wife. | gained my GTCS registration in Mathematics much

later on when the next Headmaster required all staff to have this.

Policy

10. As Head of Inverleith House, | had responsibility for the overall care of all the
younger pupils and set up the policies to be followed by the staff working with the
pupils. My philosophy as a teacher was always that children who are content learn
much better. At Inverleith House we established a relaxed but well-disciplined
environment where children could develop their talents and live a full and happy life.

11. | worked with the staff allocated to me meeting them regularly as a group and
individuals to talk through any issues or problems. | met with a small group of the
oldest pupils, who were all prefects, every week in an informal setting to gain their
feedback on anything they wanted to discuss.

12.  Staff and pupils felt happy to bring any complaints either directly to me or through a
teacher or an older pupil and | was never aware of any reluctance to speak out.
There were two Matrons who spent time listening to the children as well as dealing
with minor ailments. There were two Australian gap year students, one male and
one female, who were like big siblings with whom the children talked freely.

13.  Any complaint about a member of staff would be dealt with in consultation with the
Headmaster. | recall this only occurring once in connection to a member of staff
called Bill Stein. | discuss this incident in further detail below.

14.  Inverleith House was run in such an openly friendly fashion that a specialised
“whistleblowing” procedure was not needed. The boarding Housemaster and
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26.

27.

28.

29.

The Headmaster resided in the main house by the school main building. House
staff, which included the Housemaster or Housemistress and their family, resident
tutors and or Matrons lived in their respective boarding houses near to pupil rooms
and dormitories. There were other staff in a few staff houses within the grounds to
the far side from the pupils. Some staff members stayed in staff houses outwith the
grounds. All other staff stayed in their own private properties. Only House staff and
the duty tutor, when on duty, had access to the residential areas within the school.

Culture within Fettes

To my knowledge, fagging did not exist at all. However, prior to my arrival there had
been incidences of bullying. | cannot comment much on specifics of bullying as this
was largely just comment from colleagues. From the steps | could see being taken
to deal with this issue it seemed that it had been an issue previously.

| also became aware that there had been a culture of initiation ceremonies at the
school. | learnt about this when a girl in my top year class told me that on her arrival
it was quite usual for the senior girls in the boarding house to make the new girls
stand in the dustbin and that this was used by them as a punishment. She was put
out that gk who arrived one year before me, had banned any
such behaviour as she felt she had been helped to put up with this ordeal by thinking
that her turn to inflict it on others would one day come and now this had been taken
away. It led me to the conclusion that if this was the case in a girls' house then no
doubt similar occurrences had happened amongst the boys. | was pleased that EiJ

B 2d made it quite clear that such actions would not be tolerated.
SNR immediately set about eradicating the culture of bullying and

initiation ceremonies after he arrived. There was a clear message from him that
bullying of any kind was unacceptable and anti-bullying training including role play
put in place within the personal development programme. This was largely very
successful and, although there will inevitably be some bullying where children are
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38.

39.

40.

41.

Reporting of complaints / concerns

There was a complaints and reporting processes in place if any child in the school,
or another person on their behalf, wished to make a complaint or report a concern.
Although informal | believe it to have been very open and comfortable for any child to
use.

There was one parent who complained by the name of Mrs Il née R
She had a long connection with the school. Her father was a member of staff
and |l 2t some time prior to my appointment. When | first arrived Mrs
made a great show of befriending my wife and me but things changed when
her son, i} was expelled for drug taking. She became extremely upset by this
as the family arrangement was apparently that she had care of the three children
during term time and they went to their father in Switzerland during the holidays. |
understand her initial assumption when | was expelied was that he would be
able to attend the Edinburgh Academy as a day pupil but the Academy refused to
accept him and so he went away to another boarding school which meant she saw
him much less frequently.

Mrs s son being expelled seemed to drive her over the edge and she became
very antagonistic toward the school including on one occasion standing at my door
screaming abuse at me for almost twenty minutes one weekend afternoon when |
refused to support her in taking action against [ Housemaster. This was
followed by complaints concerning alleged staff and pupil behaviour towards her

daughter_ née , and waging a malicious campaign of

smears against the school through the newspapers.

Mrss complaints usually took the form of letters regarding things to do with her
daughter. The letters were addressed to me, as the girl attended Inverleith House as
a day pupil, or sent directly to the Headmaster. Copies of these letters and the
replies written by myself and the Headmaster at the time were filed in the school
office.
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50.

51.

52.

53.

Record-keeping

When | arrived at the school all records were pen and paper but as the years passed
the school became increasingly up to date electronically. After that point
communications, reporting and record-keeping were all done on the internal
computer network. Disciplinary and personal information was held by the school
office and House staff. Disciplinary and Child Protection information would be
passed to the Deputy Head. Academic data was assembled for and held by the
Director of Studies together with matters of class discipline. Letters and information
regarding serious allegations were held on staff or pupil files by the school office.

| recall that the records for Fettes Junior School when | took over were almost non-
existent. This may have contributed to the Headmaster’s desire to incorporate the
junior wing more closely into the main college.

Investigations into abuse — personal involvement

The only occasion when | was personally involved with an investigation into abuse at
Fettes surrounded allegations made against a member of staff called William, or Bill,
Stein. | have set out my involvement towards the end of this statement.

Reports of abuse and civil claims

| have been involved in the handling of reports to, or civil claims made against, the
school by former pupils, concerning historical abuse. There is currently an ongoing,
in my view spurious, claim of abuse being alleged by EEMIINGG 29ainst the
school in relation to Bill Stein and two other former members of staff. This is
currently being dealt with by the school’s lawyers. The school may believe, as I do,
that these claims are an extension of the malicious campaign against the school
waged by Sl s mother, Mrs Sl
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55.

56.

| am saddened that feels she has been sufficiently affected by alleged
incidents of abuse whilst at the school to justify making a claim when, in my view, the
only abuse that she ever suffered during that period was entirely due to the actions
of her mother who made her behave in a way that was always going to make
very unpopular with other pupils and made easy relations with her teachers difficult

to sustain.

Police investigations / criminal proceedings

| did become aware of police investigations into alleged abuse at the school. The
police were investigating allegations made against Bill Stein. | know nothing of the
school’s response having retired some time earlier. | gave a statement to the police
in 2015. As no trial ensued, | assumed the police had unsurprisingly taken the view
that there was no case to answer. | have never given evidence at a trial concerning
alleged abuse of children cared for at the school.

Specific alleged abusers
William “Bill” Stein

Bill Stein was the swimming coach for junior and senior pupils, taught diving to
senior pupils and, being ex-Navy, was a CCF Navy Officer. In September 1992 we
received complaints from the older junior girls regarding his behaviour. | have
always believed Bill acted with the best of intentions, keen to ensure as many
children as possible became competent swimmers, that they enjoyed swimming
lessons and did not deliberately dawdle whilst changing after swimming to make
themselves late for the next lesson. However, he had formed habits which were not
appropriate and the complaints were that in junior swimming sessions he entered the
girls’ changing room whilst they were changing and chased the children in the pool
during free swimming time pretending to be a submarine and nibbling at their toes.
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